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A human resource information
system and its impact on a
hotel's organisational

performance.
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Challenges faced by HRS in the

Tourism and Hospitality

management education in

Iraq.

Chaipall Al
Josidaud ga dudgal)

The 10th
International
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Conference

25/7/2019

Global
Proceedings
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The impact of human
engineering and human capital
as mediator variables in the
relationship between servant

leadership and social capital.
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in promoting excellence
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176
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The impact of the Financing
structure of the framework of
the pecking order theory in

firm value
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No 34.
2022, p
327-353

Human Sciences

Research Journal
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Re-engineering and
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as moderating

variables of the relationship
between transformational

leadership and

organizational citizenship
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Job desertification as a

modified variable in the

relationship between the
cognitive biases of the leader

and the organizational anomie

Springer

Nature
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volume 876
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Conferenc
e paper

The Effect of Marketing Mood

Management

in Enhancing Sustainability:

Evidence

from Virtual Marketing

Platforms
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